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AAT's purpose is to open up access to careers in finance for everyone.

For over 40 years this has sat at the heart of all we do. Our model ensures that
a route to an interesting and rewarding career is open to everyone and that
individuals are equipped with skills and qualifications that enable them

to thrive and succeed.

The third and final chapter of AAT's Filling the gap series focuses on both
AAT's social and economic impact, as well as looking at the opportunities
for growth for the wider accounting and bookkeeping sectors.

Report is available at: aat.org.uk/fillingthegap
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OF ACCOUNTING AND BOOKKEEPING SECTORS
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Upskilling in power skills such as digital literacy and leadership

POLICY RECOMMENDATIONS

To build on the socioeconomic impact of both AAT and the wider accounting and
bookkeeping sectors, Public First's report for AAT sets out the following recommendations:

Government should work with employers, professional bodies and training providers to develop
a clearer workforce plan for accounting and finance

Government, training providers, employers and professional bodies should ensure that Al
training includes clear safeguards around responsible use, human oversight, professional
judgement, accountability and data privacy

Government should support the strengthening of careers education, information, advice
and guidance (CEIAG) for finance and accounting careers at every stage

The Government should ensure that the Lifelong Learning Entitlement and wider post-16
funding reforms support flexible progression in accountancy across the life course,
whatever the starting point.
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To read the full Chapter 3 report,
/ visit aat.org.uk/fillingthegap
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